
The Amber Trust 
Hourly Pay Matrix for Music Teachers and Practitioners for 2026-27 

 

  EXPERIENCE 

 

 

Level of experience of music teaching or leading  
for any children (not just those with VI) 

This column indicates a 
high level of experience 

PLUS significant 
experience of working 

with VI children (i.e. regular 
work with 10 or more VI 

children) 

 
 

LITTLE MODERATE HIGH HIGH +  

Accredited 
expertise in 

teaching 
music or 
leading 

sessions 

No formal 
qualifications £25.75 £30.90 £36.05 £41.20 

Certificate level or 
evidence of recent CPD £30.90 £36.05 £41.20 £46.35 

Relevant diploma or 
degree £36.05 £41.20 £46.35 £51.50 

Plus, relevant 
postgraduate 
qualification or VI 
teaching qualification  

£41.20 £46.35 £51.50 £56.65 

 
The hourly rates in this matrix have been increased by 3% on the previous year to reflect the increased cost of 
living.  The amounts will be reviewed annually.  
 
 
What do we mean by Experience Level?  
At Amber we believe that experience comes from delivering regular music lessons or sessions for many different 
children over time.  Regular doesn’t necessarily mean ‘weekly’ sessions, but it should be teaching that is sustained 
over a period of time rather than one-off sessions. We recognise that many music teachers and practitioners work 
part-time or have portfolio careers and so the following table is a guide only.  
 
  Total number of children you have worked with on a 1-2-1 basis: 

this can be any children, not just those with VI 
    Up to 5 6–25 26+ 

Years 
teaching 

music  
or leading 
sessions 

Up to 2 LITTLE LITTLE MODERATE 

3–9 LITTLE MODERATE HIGH 

10+ MODERATE HIGH HIGH 
 
 
What do we mean by Qualifications / CPD? 

- Qualifications should be relevant to the music work undertaken. This means that, for example, a History 
Degree would not automatically enable someone to move up the pay matrix.  

- Relevant qualifications will be in subject areas including, but not limited to: music, general or specialist 
teaching, pedagogical approaches, vision impairment, arts education. 

- Relevant, recent CPD might include online courses, self-guided learning or conference attendance.  
- Amber provides three opportunities per year for all teachers and practitioners to attend free CPD. 

 
Exceptions: 
If you feel that you are disadvantaged in some way because your qualifications and experience do not meet the 
criteria set out above, please speak to us. We are happy to discuss the ways in which you may have gained a high 
level of experience without working with the number of children we have specified.  Similarly, when considering 
qualifications, we are also able to consider extensive specialist experience, sector leadership, or training 
delivery into account in exceptional cases. 


